
 

 

IVY PREPARATORY ACADEMY 
Board Policy 

Sexual Discrimination, Harassment, and Misconduct 

 

Sexual harassment is a form of sex discrimination that undermines the integrity of the 
educational and employment environment and violates Title VII of the Civil Rights Act of 1964, 
as amended, and Title IX of the Education Amendments of 1972. Accordingly, sexual 
misconduct perpetuated against or by employees is prohibited at Ivy Preparatory Academy. It is 
the policy of Ivy Preparatory Academy that all individuals shall learn and work in an environment 
free of all forms of discrimination, including sex discrimination.  
  
Ivy Prep will investigate all complaints, formal or informal, verbal or written, of alleged improper 
sexual conduct and will discipline any individual who, in the course of his or her education, 
employment, or involvement with Ivy Prep, exposes another person to improper sexual conduct.  
  
Definitions of Misconduct 
Sexual misconduct refers to any unwelcome or unlawful sexual act; any solicitation of any 
unlawful sexual act, whether written, verbal, or physical; any act of child abuse, as defined by 
law; any solicitation, encouragement, or consummation of a romantic or physical relationship 
with a student; or any sexual contact with a student. The definition of the term “romantic 
relationship” includes dating a student or otherwise being involved in an inappropriate social 
relationship or any act of unlawful sexual harassment as defined by law.  
  
Sexual harassment may consist of exposure to a pattern of objectionable sexual behavior or 
exposure to a single, serious act. Sexual harassment exists when such conduct is unwelcome, 
offensive to both the recipient and to a reasonable person, and severe or pervasive. Even if 
never acted upon, threats or suggestions of preferential or adverse treatment with regard to an 
individual’s employment or educational status constitute sexual harassment when made by a 
person in a supervisory position.   
  
Sexual harassment is a specific form of sexual misconduct. As defined by the Equal 
Employment Opportunity Commission (EEOC) and the Office for Civil Rights (OCR), sexual 
harassment consists of unwelcome sexual advances, requests for sexual favors, sexually 
motivated physical conduct, or other verbal or physical conduct or communication of a sexual 
nature when: 

1. Submission to such conduct or communication is made a term or condition, either 
explicitly or implicitly, of obtaining or retaining employment, educational opportunities, or 
other benefits provided by Ivy Prep;  

2. An individual’s submission to, or rejection of, such conduct or communication is used as 
a factor in decisions affecting that individual’s employment, educational opportunities, or 
other benefits provided by Ivy Prep; or  

3. Such conduct or communication has the purpose or effect of substantially or 
unreasonably interfering with an individual’s employment, or creating an intimidating, 
hostile, or offensive working or learning environment.   

  

Complaint Resolution Process 
Any employee (full-time, part-time, hourly), contractor, or consultant who believes that he or she 
has been exposed to unwelcome sexual misconduct should immediately report the alleged act 



 

 

to the Director of Business Services or, in the case of a conflict of interest, report to the Chair of 
the Governance Committee. The resolution will then proceed as outlined in the Ivy Prep 
Grievance Procedure 

Sanctions 
Appropriate disciplinary actions will be taken against persons found to have violated this policy. 
These actions shall include sanctions authorized by law and Board policy. These actions shall 
also include other measures designed to end sexual misconduct and to prevent its recurrence. 
Due process rights shall be afforded to all affected persons, where appropriate.   

Appeals Process 
See Grievances – Employee. 

Prohibitions 
Ivy Prep prohibits retaliation, intentional false reporting, and hindering an investigation. 

Retaliation 

1. Retaliation against individuals who file complaints of alleged sexual misconduct is 
expressly prohibited. Retaliation includes, but is not limited to, any form of intimidation, 
reprisal, or harassment.  

1. Appropriate disciplinary action up to and including termination shall be imposed for 
verified acts of retaliation. 

Intentional False Reporting 

Persons who knowingly fabricate allegations of sexual misconduct shall be subject to 
disciplinary action up to and including termination. 

Hindering an Investigation 

Individuals who withhold information, purposely provide inaccurate facts, violate privacy and 
confidentiality rules, or otherwise hinder an investigation of sexual misconduct shall be subject 
to disciplinary action up to and including termination. 

Notice 
This policy shall be available at the school and made available annually to all employees. 

Right to Alternate Dispute Resolution Procedures 
These procedures do not deny the right of any individual to pursue other avenues of recourse. 
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